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David Moskovitz

Chief Executive

Accenture Federal Services LLC
800 North Glebe Rd #300
Arlington, VA 22203

Dear Mr. Moskovitz:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.! A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower protections and that this
information be provided in the predominant language of the workforce.?

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Accenture Federal Services LLC as
required by statute and information sufficient to show how it is distributed or
otherwise made available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

' Pub. L. 112-329, Sec. 827-828 (2013).
210 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. [ request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(. OGO

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

ee: Rob Portman
Chairman
Permanent Subcommittee on Investigations
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July 22, 2015

Carol Goodman
Controller

ANHAM FZCO, LLC
1600 Tysons Blvd Ste 600
McLean, VA 22102

Dear Ms. Goodman:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower protections and that this
information be provided in the predominant language of the workforce.*

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by ANHAM FZCO, LLC as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

* Pub. L. 112-329, Sec. 827-828 (2013).
*10 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey Stroud@hsgac.senate.gov.

Sincerely,

(G OheGatxt©

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations
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WASHINGTON, DC 20510-6250
July 22, 2015
Eric Stice
Contracts Manager
ARCTEC Alaska JV
9327 Jerstad Ave
Anchorage, AK 99506

Dear Mr. Stice:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower protections and that this
information be provided in the predominant language of the workforce.

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by ARCTEC Alaska JV as required by statute
and information sufficient to show how it is distributed or otherwise made available
to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

* Pub. L. 112-329, Sec. 827-828 (2013).
510 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey Stroud@hsgac.senate.gov.

Sincerely,

(O O CaatatO

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations
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Tim Breeyear

Vice President and General Manager
ASRC Federal InuTeq

7000 Muirkirk Meadows Drive, Suite 100
Beltsville, MD 20705

Dear Mr. Breeyear:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower protections and that this
information be provided in the predominant language of the workforce.®

To better understand contractor compliance with whistleblower protectlon laws, please
provide the following information:

(1) A copy of the written notification used by ASRC Federal InuTeq as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

" Pub. L. 112-329, Sec. 827-828 (2013).
10 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(G NG ®©

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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Kim Taylor

Director of Contracts and Human Resources
Avion Solutions, Inc.

4905 Research Dr

Huntsville, AL 35805

Dear Ms. Taylor:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower grotections and that this
information be provided in the predominant language of the workforce.'

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Avion Solutions, Inc. as required by statute
and information sufficient to show how it is distributed or otherwise made available
to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

? Pub. L. 112-329, Sec. 827-828 (2013).
910 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey Stroud@hsgac.senate.gov.

Sincerely,

(G (W Caat®©

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

Be; Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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Horacio Daniel Rozanski

President and Chief Executive Officer
Booz Allen Hamilton Incorporated
8283 Greensboro Drive

McLean, VA 22102

Dear Mr. Rozanski:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.'" A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower yrotections and that this
information be provided in the predominant language of the workforce.'

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Booz Allen Hamilton Incorporated as
required by statute and information sufficient to show how it is distributed or
otherwise made available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

"'Pub. L. 112-329, Sec. 827-828 (2013).
1210 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud(@hsgac.senate.gov.

Sincerely,

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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Steven H. Weiss

Executive Vice President
Government Business Operations
CACI International, Inc.

1100 North Glebe Road
Arlington, VA 22201

Dear Mr. Weiss:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.”” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower })rotections and that this
information be provided in the predominant language of the workforce.'

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by CACI International, Inc. as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

1 Pub. L. 112-329, Sec. 827-828 (2013).
10 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(S, (N Caait®©

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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July 22, 2015

Tracy Beggs

Director of Contracting
Cardinal Health 200, LLC
1430 Waukegan Road
McGaw Park, IL 60085

Dear Mr. Beggs:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.”” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower g)rotections and that this
information be provided in the predominant language of the workforce.'

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(I) A copy of the written notification used by Cardinal Health 200, LLC as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

" Pub. L. 112-329, Sec. 827-828 (2013).
1910 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(G NGt ®©

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cC: Rob Portman
Chairman
Permanent Subcommittee on Investigations
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Jim Hunter

Vice President

Federal Services/Solutions
COLSA Corporation

6728 Odyssey Drive
Huntsville, AL 35806

Dear Mr. Hunter:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.'” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower E?rotec’[ions and that this
information be provided in the predominant language of the workforce."

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by COLSA Corporation as required by statute
and information sufficient to show how it is distributed or otherwise made available
to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

'7Pub. L. 112-329, Sec. 827-828 (2013).
10 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey Stroud@hsgac.senate.gov.

Sincerely,

(G NG ®©

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

ee: Rob Portman
Chairman
Permanent Subcommittee on Investigations
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WASHINGTON, DC 20510-6250
July 22, 2015

Gretchen S. Collins

Vice President

Special Contracts

CSI Aviation, Inc.

3700 Rio Grande Blvd NW, Suite 1
Albuquerque, NM 87107

Dear Ms. Collins:

[ 'am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.' A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower (Protections and that this
information be provided in the predominant language of the workforce.?

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by CSI Aviation, Inc. as required by statute
and information sufficient to show how it is distributed or otherwise made available
to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4). Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

" Pub. L. 112-329, Sec. 827-828 (2013).
2010 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(S, (NG ©

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

Ve Rob Portman
Chairman
Permanent Subcommittee on Investigations
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GABRIELLE A. BATKIN, MINORITY STAFF DIRECTOR HOMELAND SECURITY AND GOVERNMENTAL AFFAIRS
WASHINGTON, DC 20510-6250

Tuly 22, 2015

Jeffrey S. Geiger
President

Electric Boat Corporation
75 Eastern Point Road
Groton, CT 06340

Dear Mr. Geiger:

I 'am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.”! A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower gorotections and that this
information be provided in the predominant language of the workforce.?

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Electric Boat Corporation as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

2 Pub. L. 112-329, Sec. 827-828 (2013).
210 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment



RON JOHNSON, WISCONSIN, CHAIRMAN

JOHN McCAIN, ARIZONA THOMAS R. CARPER, DELAWARE
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WASHINGTON, DC 20510-6250

July 22, 2015

Kim Sonnen

Senior Vice President

Payor Relations, Government Affairs and Integrated Care
Fresenius Medical Care Holdings, Inc.

920 Winter Street

Waltham, MA 02451

Dear Ms. Sonnen:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower frotections and that this
information be provided in the predominant language of the workforce.?

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Fresenius Medical Care Holdings, Inc. as
required by statute and information sufficient to show how it is distributed or
otherwise made available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

 Pub. L. 112-329, Sec. 827-828 (2013).
*10 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(G NGttt

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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JOHN McCAIN, ARIZONA THOMAS R. CARPER, DELAWARE
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WASHINGTON, DC 20510-6250
July 22, 2015

Frank W. Pace

President and Chief Executive Officer
General Atomics Aeronautical Systems, Inc.
13322 Evening Creek Drive, North

San Diego, CA 92128

Dear Mr. Pace:

I 'am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.”® A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower é)rotections and that this
information be provided in the predominant language of the workforce.”

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by General Atomics Aeronautical Systems,
Inc. as required by statute and information sufficient to show how it is distributed or
otherwise made available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

2 Pub. L. 112-329, Sec. 827-828 (2013).
*10 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey Stroud@hsgac.senate.gov.

Sincerely,

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment



RON JOHNSON, WISCONSIN, CHAIRMAN

JOHN McCAIN, ARIZONA THOMAS R. CARPER, DELAWARE
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WASHINGTON, DC 20510-6250

July 22, 2015

Thomas S. Lewis

Vice President

Government and Community Affairs
Johns Hopkins University

11100 Johns Hopkins Road

Laurel, MD 20723

Dear Mr. Lewis:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.”” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower g:)rotections and that this
information be provided in the predominant language of the workforce.?

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Johns Hopkins University as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

27 Pub. L. 112-329, Sec. 827-828 (2013).
810 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

ce: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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WASHINGTON, DC 20510-6250
July 22, 2015

John H. Hammergren

Chairman, President and Chief Executive Officer
McKesson Corporation

One Post St

San Francisco, CA 94104

Dear Mr. Hammergren:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.’’ A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower ?rotections and that this
information be provided in the predominant language of the workforce.’

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by McKesson Corporation as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

3! Pub. L. 112-329, Sec. 827-828 (2013).
210 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).



John H. Hammergren
July 22,2015
Page 2

(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you

carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
Claire McCaskill

to Kelsey Stroud@hsgac.senate.gov.
M&a&:@
Ranking Member

Permanent Subcommittee on Investigations

Sincerely,

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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WASHINGTON, DC 205106250
July 22,2015

Alfred Grasso

President and Chief Executive Officer

The MITRE Corporation

7525 Colshire Dr

McLean, VA 22102

Dear Mr. Grasso:

I am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.”’ A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower g)rotections and that this
information be provided in the predominant language of the workforce.’

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by The MITRE Corporation as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

' Pub. L. 112-329, Sec. 827-828 (2013).
210 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(G NG ©

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

cc: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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July 22, 2015

Latonya Dunlow

President and Chief Executive Officer
Management Strategists Consulting Group, LLC
4196 Merchant Plaza #638

Lake Ridge, VA 22192

Dear Dr. Dunlow:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower (})rotections and that this
information be provided in the predominant language of the workforce.?

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Management Strategists Consulting Group,
LLC as required by statute and information sufficient to show how it is distributed or
otherwise made available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

* Pub. L. 112-329, Sec. 827-828 (2013).
10 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommittee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(S, (NGt

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

ces Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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July 22, 2015
Tom Noble

Chief Executive Officer
Noble Supply & Logistics
302 Weymouth St
Rockland, MA 02370

Dear Mr. Noble:

[ am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.” A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower ?rotections and that this
information be provided in the predominant language of the workforce.’

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Noble Supply & Logistics as required by
statute and information sufficient to show how it is distributed or otherwise made
available to employees in the United States and abroad;

(2) Information sufficient to show which languages the written notification has been
translated into;

(3) Information sufficient to show any other means by which employees are notified of
their whistleblower protections;

(4) Information sufficient to show what, if any, employee training is provided on
whistleblower protections and how to identify and report waste, fraud and abuse in
government contracts;

(5) Example copies of non-disclosure agreements (NDAs) signed by employees who
work on government contracts and information sufficient to show whether NDAs
differ by employee; and

3 Pub. L. 112-329, Sec. 827-828 (2013).
*10 U.S.C. § 2409(d) and 41 U.S.C. § 4712(d).
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(6) If the NDA does not contain an exception for whistleblowing, an explanation as to
why not.

Thank you for your assistance. I request that you provide this information by August 14,
2015.

Please contact Sarah Garcia with my Subcommittee staff at (202) 224-9505 with any
questions. To avoid any unnecessary delays in connection with this production, I ask that you
carefully review the attached Procedures for Transmitting Documents to the Permanent
Subcommitiee on Investigations. Please send any official correspondence relating to this request
to Kelsey_Stroud@hsgac.senate.gov.

Sincerely,

(@©WANWNS

Claire McCaskill
Ranking Member
Permanent Subcommittee on Investigations

ee: Rob Portman
Chairman
Permanent Subcommittee on Investigations

Attachment
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HOMELAND SECURITY AND GOVERNMENTAL AFFAIRS
WASHINGTON, DC 20510-6250

July 22, 2015

Christopher T. Jones

President

Northrop Grumman Technical Services, Inc.
2340 Dulles Corner Blvd

Herndon, VA 20171

Dear Mr. Jones:

I'am reviewing various aspects of compliance with whistleblower protection laws. The
2013 National Defense Authorization Act amended certain provisions of these laws for defense
contractor employees and created a pilot program to extend protections to civilian contractor
employees.”® A key provision for both civilian and defense contractors is the requirement that
employers inform their employees in writing of available whistleblower (Protections and that this
information be provided in the predominant language of the workforce.’

To better understand contractor compliance with whistleblower protection laws, please
provide the following information:

(1) A copy of the written notification used by Northrop Grumman Technical Services,
Inc. as required by statute and information sufficient to show how it is distributed or
otherwise made available to employees in the United States and abroad;

(2) Information sufficien<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>